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Number of students: 7579
Number of female students: 4061
Number of international students from developing countries: 250

Number of students with disability: 60

ENSURE EQUAL ENHANCED _ .

OPPORTUNITIES AND REPRESENTATION Number of senior academic staff: 124

END DISCRIMINATION FOR DEVELOPING
COUNTRIES IN
FINANCIAL - - :
INSTITUTIONS Number of female senior academic staff; 60

Number of employees with disability: 15
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AND POLITICAL REDUCE INCOME
INCLUSION INEQUALITIES

Students and employees of VoISU are obliged to observe the VoISU Ethics Code, which excludes
any kind of discrimination and harassment.

According to the Rules of Admission, everyone who has successfully completed a previous level
of education can apply for studying at VoISU and be admitted on a competitive basis without
any discrimination on gender, race, nationality, etc.

The annual report measures general applications and the applications of underrepresented
groups (women, low income students, disabled students, students from developing countries,
students without citizenship, etc.).

VoISU Open Doors Day annually holds events aimed at under-represented groups' professional
orientation including talks with professors and directors of institutes where, for example,
women are underrepresented (for example institute of mathematics and informational
technologies and institute of priority technologies). VolSU annually holds different conferences
dedicated to the role of people from under-represented groups in modern society.

Students and staff from under-represented groups who study or work at VoISU can get a free
mental support from university's psychologist and also financial support.
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ITHYECKHA KOJEKC PABOTHHEA
BOJTOrPAJCKOTO NOCYJJAPCTEEHHOTO YHHBEPCHTETA

LOBUIHE MOJOKEHHA

. Dramecxril xonexe pafornaxa Boal™y (nanee — Konexc) paspaloran wa ocHoBanuH nonoacHRii

Koncruryunn Poceufickof dencpasn, Gesepainioro sakona ot 29 sexabps 2012 r. K 273-03
wlf obpasosamen 8 PoccrfickoRl dencpamine, Yrasa [Npesuncnma Poccubicxoli Peacpawm or 7
Man 20012 r. Mo 597 «0) MepONPHATHEX N0 PCATHIANNE MOCYAIpCTRCHEMH colmansnoil moanmimos,
Mogenbunoro xoaekca npodeccionanbEofl ITHEH MEIArOTHMCCKH paBoTiakon o opriseia,
OCYIRECTRARIENN ofpAIOBSTCARNYIO ACATCABNOCTE, W HHMN HOPMOTHBHE NPAROBLIX AXTOR
Poccniickoi Menepanmm.

Hacromunii  Komeke onpenciser oCHOBHME JTHYSCKIE NApasia  noseacuns  paforHnxos
PEASPAILHOND  FOCYMAPCTHSHHOND  YUp #  mucmero  ofp aBoarorpascinii
rocymapeTeenintil  yaneepouTers  (manee BoalY mam  Yuesepewrer) semny cobol, ©
OOy UMOIMMKCH, C NPEICTIBNTEARMN Opramaml, yypesasuud, npeanpusmidl n ywelunx
Jancaennil.

. Lleasmun Kopexca aensromes:

= YCTAHOUACHINE SAMELX ITHMSCKHX HOPM If NpaMLl nosesenss paboTHHKon Nps RLINOTIRCIHI
MALE CROMX JOTKNOCTHMY ofxsannocTedl,

- confaMMe  MakcHManeno  koseoprEe yeaosnfi  am pafom,  GaaroapmaTmoro
MCHXOAOMIIECKOrD KnHsata, cnocolicTayomere pdesTranol JesTEBHOCTH COTPYAHNKOS i
obyONINRCH;

— YKPCILICHIG  KOPAOpaTHBHON Ky ARTYPH  YHHBEPCHTETCKOrO  COOGINCCTBA,  NOBLEICHHT
asTopurera paboranxos Boal™y;

= (hOPMEPOBANINE ESAEMOOTHOWEHAN B CHCTeMe O0PRIOBARIA, OCHOBANNLI HE HOPMEX MOPTH,
YEUKHTCILHOM OTHOWCHHH K DeAMrornveckoll geavenbocTd B OGIMECTBEHHOM COTHAHMH,
NOBBUICHIN CAMOKOHTPOAA NEIaroneckny paboTunxon,

Mpu  sumossicnun  soasmocTie  olmannocTell  paloTHNKAM  CREAYET HCXONUTE  m

EOHCTHTYLHOHHOID DOMESHEE 0 TOM, YTO SEN0BCK, €r0 NpaBd H chOGOINM ABAMKTCH BRI

USHHOCTIO, W EOSCILM rpasiaiii AMeeT Npas0 Ha HENPHEKOCHOBSHHOCTL HacTHON Mk,

HAEYRO B CeMeRinyio Tailiy, SIATY YeCTH, A0CTORHCTRE, CRBOSro A0GPOre HMenH,

Kamaedi pafotnng Boal'y gomeen BRNOIHATE BOPMLL JaHHor0 Kooexca, BHOCH TeM CaMbIM CBO

BENA] B YKPEIIEHHe HMHIEL 0 2enosof penyTann Y uHsepeHTeTa.

L PABOTHHEH YHHBEPCHTETA OBHIAHKI

. Crpesmmics & miicoxosmy ppeeccHonannsy, BocToznio paloTare AL DOBMUCHICM YPORHS

CHOHX TEOPETHYSCKEN MM H NETArOrHYeCKM0 MACTEPCTRIL

2. Moseioare MpPexTHBHCCTE BIAHMOASACTEHE APYT © APYTOM JMH AOCTH#EHHS ofmax uensh

VHIBEpCHTETA

. ColmonaTe npasonkie 0 STHYECKHE Hopaid, Ouime obpalnos npodseccnonnamiua, Gerynpeuso

penyTaman, cnocolcToonars  GopuHporane  GIATONPHATHOND  MOPATLHO-NCHXOIOHYECKOD
KAHMATA,
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The university has created conditions for unhindered entry and movement around the building.

VoISU has an anti-discrimination policy for people with disabilities which ensures that all the necessary facilities for them are accessible and
provides mentoring schemes, special assistance and other support services for people with disabilities.

VoISU has an accommodation policy of reconstructing the campus for the needs of people with disabilities the part of which was already
implemented.

VolSU sustainability website is available, accessible, and updated regularly
https://sustainability.volsu.ru/en/




